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in profanity in publio or in any actions that cast aspersions upon our personal integrity.,
Let ue not indulge in gossiping and rumor-mongering and name-calling. Iet us be charitable
in our public utterances of others, fair and just in our public assessments of octhers,

Let us hold our heads high, far above thd crass-ness of other s. Let us not indufige in
things petty and small, Let us be kind to those who deserve kindness, understanding of
those who need understanding, charitable to those who deserve charity, patient of those
who need and deserve patience — and eivil to all at all time s, If we do these things

we shall be known as men of great personal integrity. Ami th at is mrecisely wint we

want = and ought to bel

3.

b

Honesty: We all kmow what honesty is. We are all intelli gent enough, mature enoug,
and well-enough educated to know precisely what is right and what is wrong, wmt is
legal and what is illegal. Let us always be honest with everyone == but especially
with ourselves. Dishonesty begets dishonesty. Acts of 4 llegality beget trouble,
and plenty of it., I have always belisved that honesty is absolutely the best pole
iey — and it most assuredly is the poligy of Cusa, Any dishonest person, or any
person who commits a dishonest act, within his Cusa capac ity or without if it af-
fects Cusa's standards and reputation, regardless of that person's position, will
be expelled from Cusa immediatelyl

¢! These are indeed “times that try men's souls”. Don't doubt for a moment
isn't more true @oday than ever before in our country's history. And .

as Presidert Kennedy so accurately forecasts: Things are going to pget a lot worse
before they get better. We are in a struggle far our ver y future existence, not
only individually but as a nation and all free peoples of the world as well,
Very often, things happen to us indlvidually and as a nat ion that bring much dis-
couragement and pessimism. Even, scmetimes, dieillusionm ent. However, this is
the very best sign that we must !n.cn up to our grave resp onsibilities as never
bafors. The world, indeed ow very own mtion, is filled with "little~boys grown
tall" — men who do not have the courage to face up to th eir own personal day-to
~day responsibilities leave alons thelr great responsibil ities to their mation and
their people, a3 well as all free pmple, and mslaved pe ople, everywhere, This is
notlt.imforthuoowardl and they are myriad — wh o say "better red thm
dead", Our forefathers have given us something unmatched in warld history by glving
us these United States of America and our way of freo 1if e. We must not how betray
our heritage, and our own children yot to come, or all ot her fiture generations of
our heirs. Cusa warts men who are wllling to sacrifice t o save their country and
themselves; men who are willing to die far their country and their freedom. Men who
ask not ™what ecan my country & for me, but what can I do ®r my oountry". Cusa
will not accopt or tolerate cowards in its rarks. Remesmber, American wdll remain
to be the "land of the free" only so long as it remains t he "land of the brave".

Indi t Cusa does not want blind, abject fanatics., Dedicated men, yes, bt
not men ‘ollow blindly amd without question, We wait individualists sho think
for themsolves, who questions and analyse. These are the kindotamwhonum
pssets to a great movement, Cusa has no dogma in its pol itical philosophy, no

hard, party-line. We have beliefs and we have principles as well as an official
policy. Yet, we do not consider ourselves perfect or abs olutely right in all of
our thinking and subsequent policy. We can be wrong, ind eed often are. But ve
sesk to discover our errors md correct them. We can bet ter do this and will do
this Af we have an alert, aggressive, opm~minded and ind ividualistic thinking
membership., Cusa's leaders enocourage its members to be f am outspoken, crit-
dcal and suggestive. Think for yourselves and let your a

thoughts, hluommultnndmunhodndpm ml freedom above all
else, If you dp, and still firmly beliwve in Cusa, then you are
uable man, You may not find everything the way you like it but don't try and buck
the organigzation just to sult your @

iyhchmn Yet, once a decision is

that decision is agaimst your own perscnal thinking, be m ature abowt it and be a
good soldier: u;hnldtludld.d.onmi carry out your par ¢ in i, We want to know
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that you have a mind of your own — that you can't be bo ught or sold, or talked into
things against your will, Exhibit your individualism bu ¢ do it in the best interests
of Cusa, not against it. The conservative political phi losophy is the philosophy of
rugged, ploneer individualism, No one is wre despised by conservatives than a flun-
ky. Again, our motto: Think like a man of action, act 1 ike a man of thought.

Self-discipline: Men who ars self-diseiplined need not be diseiplined by others. It
8 not an insult but tragic when a real man, a ind ividualist has to be dis-
ciplined. It shows that he is not the mm he waild have others believe he is, It
shows he is not strong enough to police himself, A grea t measure of self-discipline
18 letting your mind rule your heart in business anxd pro fessional matters. Let
your heart rule supreme in soclal and romantic matters, but never in your business
or professional 1ife. Lot reason and loglo be your guid ing light. We want rat~
ional thinkers as Cusa executives .

Power and Strenpgth of convietions: If you choose to beli eve in something then be-
Tieve in 1t with all your heart and with all the power and strength of your soul,
But don't become a bigot or narrovweminded. Don't be afr ald to listen to the op=
posing argument. Another man's argument why you are wro ng in your beliefs will

be a goal test of your beliefs. But don't be fooled by & ophistry. Don't let a
fallow who is a wuperior debater or conversationalist co nfusé or disillusion you.
If you believe in something, sut as the conservative po litical philosophy, then
learn all you ecan about it so that you can hold your own —-- even win over your
opponent —- in any intellectual intercourse. Some Ameri mns became victins of com~
mnist brainwashing tactics in Korea because they wer e not prepared or edwated in
their own American way of 1ife and all its advantages to them, The very power and
strength of your conviotions will be fortified with yowr preparation and intimte
Kknowledge of the basic tenets of that in which you belle ve, Once ym are jrefared
you will find yourself winiing arguuents easily while re maining "calm, cool and col=
lected, Don't base ywmr faith in somsthing on hearsay, rumors, false assertions,
half-truths, or generalities, Get facts and arm yoursel f with them. Know wiat you
believe in and why you believe in it =- why you hold you r belief dear ard precious,
Good can destroy evil only if good is prepared to dewtro y evil, It won't on its
own merit of goodness. Knowledge is the greatest power there is, and always shall
be. But, on the cther side of the coin, krowledge is o 1little effect if you do
not have faith in your very knowledge, And, before you can have faith in anything
else, you must have faith in yourself. Your atility to withstand temptations and
glittering generalities and slogans and pseudo-truths, Be a man of strong -— but
not bigoted — convictions.

Saraml n?%gngl A man ought to be judged by his per sonal warth and not his

8. etheless, society being wint it is, and stand ards having been set as
they have, and eyes being as sharp as they are, a man's personil appearance, par—
ticularly his dress, is the basis on which first impressiors are f ten basod, Re-
menbery people first see you at a distance as you appraa ch them, they have time
too look you over, They look to see if you are clean an d neat and dressed in
good taste, This glves them an insight into your person ality, thekind of man
you are even befors they meet you., Dress flashy and you '11 get a reputation as
& "sporty type" and belleve we, peoplewon't take yau se ricus, Dress conservat-
ively, and in fashion, and they'll know ya are a mm on the ball, reserved and
intelligent, abreast of the times and discerning in your personsl tastes, When
of officizl Cusa business alinys wear a comservative bus iness suit (subdued browns,
blues, blacks, greys) with shirt and tie. Of course, wh e the weather or clr-
cumstance calls for more infurmal attire, be sure that y our informal dress is not
sloppy. Make sure your hir is always neatly fingernails clean.
Your shoes should alwam be thined. People re
intelligent and eduwsated people == will notice these thi y
looking for them, Make sure your tie is appropriate, s tay away from
non-matehing ties, Don't wear loud socks or flashy jewe

g
1
A
E
b

Commission Exmierr 1042—Continued



tremendous effart to build the proper irage, Don't yau destr oy it. Proper dress is an
sbsolute must, If you don't have a couple of good =muits @ o ut and buy them, They will
be amongk the best investments you ever made. If you are in doubt about what kind of
- glothes to wear see a member of the EIC, ymu can rest assured that they are always dres-
sed in the most propor and discreet mnner. If you are in t he Overseas Branch (oB) I
recommend you see Norman Baker or Larry Jones, They can glve you some fine tipe. For
those of you in the Stateside Branch (8B) see Richard Harsch, his dressis impeccable.
Here are some other fine points to remmbert

A) When you walk, imagire that everyone is watching you = they mrobably are, Walk
with your body erect and your hsad up, shoulders squared away . Make your stride a pur-
poseful one, like a man With a great cause. Look straigt ah ead, control the swing of
your arms, Walk in a straight manner and step deliberately. Don't walk like a farm
boy surveying the big city for tho first time, Act 1like a ma n of the world, & man of
sophistication and good breeding.

B) When you enter a public ostablishment aml you see acq uainmtences or friemds:
Don't wave your arms at them, showt st them, blow a kiss, or rush to them and embrace
them, You = e no longer an over-enthused teen-ager. Simply smile and nod at them,

Oo to them at leisure ard in mnfidence, It is a symbol of C usa that members of Cusa
shake hands when meeting each other — no matter if you just oaw the person a half
hour age in another place. This gontlemanly md gracious act is a sign of recognition
and friendship. Don't be bashful mbaut doing it. Although th e hand-shake is required
betwean Cusa members, tils doesn't mem ym shaildn't apply t he same rule to others
you know, It presemts a good impression, one of friendliness and appreciation ard ac~
ceptance,

0) When you are Introduced to scmeone, say "how do you d o". Don't say "howareya",
upleapedtormeetya® or "hiyn® or "itmapleasure" ar Ygladtermskeperacquaintence" or "its a
pleasurs,i'msure”, It should be pdinted out, however, that t his rule, for ths most sart,
applies to males. It is not out of ader to say "hi, anne," or "anne, how do you do" to
a young fenale in sn informal situation. B in rmal situa tions, the "how d ya do”
appiies to everyone. ¥n a situstion where you are belng intr oduced to several peopls,
handle it like this: "how do you do, Mr. Browh.....Mrs. Brown ....Mr. Jones.....Mrs. Jones,
In other words don't repeat "ow dc you do" to each of them, you'll sound like a robot ar
a mt. Just say "how do ym do" to thefirst oms, then nod to the others and repeat
thelr names withow the "how do you do",

D) When you make someone's acquaintence, measure them so that you can gather an
opinion of them, Make a point of studying their hairdo, thei r eyes, their face, the
way they talk, the words they we, hand-mannerisns, the way t hey slt — you'll lsarn
& lot about that person, believe me, Look & person in the ey e when you talk to,them,
Don't be afrald of people, they won't bite. If they do, bite back ard they won t do
it again. Always try and find cut in conversatim wmt thelr political thinking is,
what kind of a man or wmn they aret Thqr may be possitle r ecruits for Cusa.

% s’m‘md.mgu at Mﬁu Eatm: Tou are required to attemi all official meetings or-
er your s rs. OSocisl reasons are not suffi ie nt cause for missing a
meeting, However, the director of yar branch (OB @ SB) can excuse you at his
diseretion. No one else can., Obviously, meetings are im portant or they would
not be called, Mise a meeting, and you may miss out on v aluable infamation.
Excessive tardiness o absentations indlcate only that yo u do not have sufficient
{nterest in the Cusa ard therelore should be dropped from the organisation. Re-
:::tbcr.m joined Cusa on your own free will m you shou 1d want to attend all
"
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10, o ur 1 No organization ean functi on if subordinates do not
T Buper B intelligent men in respéorsi ble positiors, you will
d realize that even the guy you take orders from talms ord ers from someone higher
~up, His orders to you may not be his ovn, but came to h im from higher up. Don't
question his authority to glve orders although you may q uestion the order if you
1like, Cusa's lenders are men of tolerance and fairness, they will listen to your
_ objections. But once a declsion im mads, ablde by it. Let me add, that no Cusa
leader should assign a task to a subordinate that he himself would not do. At the
sams time, I & not expect any Cusa member to carry out an assignment that viol-
ates his own principles or bellefs, Of course, this sortof assignment should never
" be made since our beliefs md prind ples are all the sam e under Cusa. If you are
- -glven an assignment you know yau cannot carry out then m ke this kaown to your
. superior and he will reassign it to mmeone else, Howev er, remember too, tint
you have just admitted to him that you have shortcomings , and therefare you tdce
the risk of being passed over on some other important as signment, the completion
of which weuld be a featter in your cap and set you up f or possible promotion.
Cusa demands a highly disoipiined membership. We cannot function without tight
diseipline = no organisation can, If you don't 1ile ta king orders and would like
to be a person giving them, then i 4s up to you to asse t yourself and work youw-
self up to an executive position, Remember, a man canno t learn to lsad until he
first lsarns to follow, The highest ralking general was once a lieutenant)

o

#lote to Branch Directors: You way supplement or add to this Code of Conduct to sult

. your branch nseds. However, you may not alter anything that is contained herein
the basic Code. Nor can delete a supersede anything in the basis Code without
the specific parmidsion of Precusa, You may reproduce t his code in any manner
 4n which you pleass, It is recommended that all members be given a copy for their
personal refersnce, This code will be brought up to dat e every six months,
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